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Division 54: Commissioner for Equal Opportunity, $3 244 000 � 
Mr P.B. Watson, Chairman. 

Mr C.C. Porter, Attorney General. 

Ms Y. Henderson, Commissioner for Equal Opportunity. 

The CHAIRMAN: Member for Girrawheen.  

Ms M.M. QUIRK: I refer the minister to the seventh bullet point on page 721, which is about halfway down the 
page. It deals with some work that the commissioner is doing with WA Police and Corrective Services relating to 
substantive equality. Perhaps, through the Attorney General, I could ask the commissioner: at what stage is that 
work at? What are the outcomes that can be anticipated? Can the commissioner expand a bit on the work that is 
being done in that area? 

Mr C.C. PORTER: This is certainly a question for the commissioner, so I will hand over to her. 

Ms Y. Henderson: WA Police is an agency that was involved in the pilot program for this particular project, and 
the project is substantive equality. That pilot project occurred at the Police Academy, where the police looked at 
any policies or any practices that tended to disadvantage particular minority racial groups. As a result of that, the 
police revised a lot of the materials that they use at the academy. They subsequently chose the area of the Family 
Violence Court, which has been talked about earlier this evening, to look at the extent to which the intended 
outcome of that court, which was to target Aboriginal people and encourage them to utilise the court, was being 
achieved, and the extent to which there had been discussions with Aboriginal people on the setting up of that 
court and it met their needs. The police also looked very closely at the area of their response to domestic 
violence in relation to minority racial groups and whether their response was culturally appropriate, and they 
looked at the timeliness of the response by the race of the complainant. WA Police has been one of the agencies 
that has been at the forefront of the development of this project and has been pursuing it strongly. Corrective 
Services, I think, has not been perhaps as strongly supportive of the program. Nevertheless, it has also nominated 
areas, and it is pursuing those areas. 

Ms M.M. QUIRK: With both those agencies, is there any intention, as far as the commissioner is aware, to roll 
out the programs more generally? One could say that the areas in which there are less likely to be bad results 
have probably been cherry picked and that, ordinarily, more entrenched systemic racism might be in areas in 
which people have been officers for longer periods. 

Ms Y. Henderson: Yes, initially it was the case with every department that the department selected the area. We 
asked the departments to choose areas that had a strong interface with the public and were front-line services 
effectively. Three years down the track, we have now moved to a position in which we are negotiating much 
more strongly about the areas to be chosen to ensure that we cover the most important business areas. For 
example, the health department started off with the breast-screening unit. We now want it to choose a large 
major teaching hospital and to pursue that.  

[7.50 pm] 

Similarly, the police service looked at Mirrabooka Police Station and we now want it to choose a substantial 
country police station that has a varied catchment in terms of people of different racial backgrounds. Therefore, 
yes, we are now pursuing a more proactive role in negotiating with the chief executive officers of departments as 
to which areas they will pursue next. 

Ms J.M. FREEMAN: I refer to page 722 of the Budget Statements. There is quite a marked reduction in the 
average cost per publication. I want to know what the effect will be in the Commissioner for Equal 
Opportunity�s operations, given that a large part of the position is the provision of information and advice. 

Mr C.C. PORTER: I will certainly have the commissioner give the member whatever input is warranted on that 
matter. I think that the member will find there has been something of a decrease in a number of agencies in that 
area, but that has not been anything of the nature of the three per cent efficiency dividend, as I understand it. 
Decisions made about publications inside the budget would have been the commissioner�s, but perhaps we can 
get some indication as to why that is the case or whether, as is the case in many other agencies, the publications 
are now affected in larger part by internet communications. However, there may be some responses that are 
appropriate. 

Ms Y. Henderson: The change in the cost per publication partly reflects where we chose to translate the 
publication into multiple languages. For example, we received requests to provide services to Cocos and 
Christmas Islands. We were requested to translate a lot of our documentation into Malay and Chinese, which was 
done, and that added to the cost of those publications for that year. Once it has been done, it is not necessary to 
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do it again as these items are republished. Therefore, I think the smaller cost per publication is because there was 
a bubble when we were doing translations. 

Ms J.M. FREEMAN: I refer to the first table on page 722 and footnote (c) on page 724, which basically show a 
reduction of one full-time equivalent employee. I know that does not sound like a lot, but it is when an agency 
only has 31 FTEs and that is reduced to 30 FTEs. Given that the commission is not subject to the three per cent 
efficiency dividend, as I understand, why was the reduction made? What are the budget assumptions behind that 
and the impact of removing that FTE? 

Mr C.C. PORTER: I will certainly have the commissioner give the member some advice on that matter. It is 
often the case that FTEs of a higher level are appointed and FTEs might be lower on paper but higher in 
experience. However, I will let the commissioner give the member some advice on that particular decrease in 
FTEs. 

Ms Y. Henderson: I think the member will find that this is as a result of the fact that the commission has a lot of 
part-time persons, and a number of people have been on extended leave and there have been two people on 
maternity leave. That there has been a loss of one FTE over time, I think, is a reflection of the fact that we 
created a new position at level 8 to implement the recommendations of our housing inquiry. That subsequently 
resulted in one of the lower level 2 or 3 positions disappearing to create that level 8 position, but, in fact, the 
number of bodies within the commission is greater than the number of FTEs as a result of the part-time 
positions. 

The appropriation was recommended. 
 


